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CPIP Practice Exam 1

1

Which of the following phases of a clinical trial may be conducted with normal volunteer
subjects?

A Phase 1

B Phase 2

C Phase 3

D Phase 4

2

Which of the following government regulations specifically defines the safe interaction of
pharmaceutical employees with the materials they process?
A USFDA 21 CFR Part 211

B USRCRA 40 CFR Parts 260-281

C USOSHA 29 CFR Part 1910

D USFDA CFR Part 820

3

Which of the following best describes the role of a laboratory information management system
(LIMS) in a pharmaceutical company?

A Ordering of laboratory supplies

B Managing project timelines for laboratory equipment upgrades

C Providing access to scientific reference materials for laboratory personnel

D Managing the various laboratory data from sample log-in to reporting the results




